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PROJECT LABOR AGREEMENT
CITY OF LOS ANGELES DEPARTMENT OF PUBLIC WORKS

BUREAU CONTRACT ADMINISTRATION

INTRODUCTION AND FINDINGS

The ATSAC Project involves the construction and installation of upgrades and

improvements to the City's Automated Traffic Surveillance and Control (ATSAC)

Systems. The Project will consist of approximately twenty-two (22) sub-projects

that increase the City's ability to enhance traffic flow and reduce delays by the

increased ability to monitor traffic conditions and reduce delays through signal

control strategies. The enhanced system will also improve the City's ability to

respond to the effects of accidents or natural disasters, as well as reducing traffic

congestion, fuel consumption, and air pollution. The combined value of the

ATSAC Project is approximately $160,000,000.

The purpose of the Agreement is to promote efficiency of construction

operations during the construction of the Project and provide for orderly

settlement of labor disputes and grievances without strikes or lockouts, thereby

promoting the public interest in assuring the timely and economical completion of

the Project.

WHEREAS, the successful completion of the Project is of the utmost
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importance to the Department of Public Works and the general public in the City

of Los Angeles; and

WHEREAS, large numbers of workers of various skills will be required in

the performance of the construction work, inciuding those to be represented by

the unions affiliated with the Los Angeles/Orange Counties Building and

Construction Trades Council and any other craft labor organization which is

signatory to this Agreement, employed by contractors and subcontractors who are

signatory to agreements with said labor organizations; and

WHEREAS, it is recognized that on a project of this magnitude with

mUltiple contractors and bargaining units on the job site at the same time over an

extended period of time, the potential for work disruption is substantial without an

overriding commitment to maintain continuity of work; and

WHEREAS, the interests of the general public, the City of Los Angeles, the

Unions and Contractor/Subcontractor/Empioyer would be best served if the

construction work proceeded in an orderly manner without disruption because of

strikes, sympathy strikes, work stoppages, picketing, lockouts, slowdowns or

other interferences with work; and

WHEREAS, the Contractor/Subcontractor/Employer and the Unions desire

to mutually establish and stabilize wages, hours and working conditions for the

workers employed on the Project by the Contractor/Subcontractor/Employer, and

further, to encourage close cooperation among the

Contractor/Subcontractor/Employer, and the Unions to the end that a satisfactory,

continuous and harmonious relationship will exist among the parties to this
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Agreement; and

WHEREAS, this Agreement is not intended to replace, interfere with,

abrogate, diminish, or modify existing local or national collective bargaining

agreements in effect during the duration of the Project, except to the extent that

he provisions of this Agreement are inconsistent with said collective bargaining

agreements, in which event, the provisions of this Agreement shall prevail; and

further, it is understood that General contractors and each sub-contractor are

bound and shall remain bound, for the duration of this Project, by the terms of this

Agreement and the applicable local and national collective bargaining agreements

for the craft work performed, established between the signatory Unions and

contractors, in effect and covering the area of this Project; and

WHEREAS, the contractors for the construction of the Project will be

awarded in accordance with the applicable provisions of the Los Angeles

Charter and the Los Angeles Administrative Code; and

WHEREAS, the Agreement is not intended to have an adverse impact

on the policy of the City of Los Angeles to maximize business opportunities

for minority and women businesses in the City contracts; and

WHEREAS, the City has the absolute right to select the lowest and best

regular responsible bidder for the award of construction contracts on the

Project; and

WHEREAS, the parties signatory to this Agreement pledge their full

good faith and trust to work towards a mutually satisfactory completion of the

Project;
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NOW, THEREFORE, IT IS AGREED BETWEEN AND AMONG THE

PARTIES HERETO, AS FOLLOWS:

ARTICLE I

DEFINITIONS

1.1 "Agreement" means Project Labor Agreement.

1.2 "Board" means the City of Los Angeles Board of Public Works.

1.3 "City" means the City of Los Angeles.

1.4 "Committee" means Joint Administrative Committee as described in Article

XII of this Agreement.

1.5 "Construction contract" means all City contracts which have been certified

by the City Controller, awarded by the Board, and which are necessary to

complete the Project.

1.6 "Contractor/Employer(s)" or "Contractor/Employer/Owner Operator(s)"

means any individual firm, partnership, owner operator, or corporation, or

combination thereof, including joint ventures, which is an independent business

enterprise and has entered into a contract with the Board or any of its contractors

or subcontractors/owner operators of any tier, with respect to the construction of

any part of the Project under contract terms and conditions approved by the

Board and which incorporate the Agreement.

1.7 "Council" means Los Angeles/Orange Counties Building and Construction

Trades Council.

1.8 "Engineer" means the City Engineer of the City of Los Angeles or its

authorized representative.
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1.9 "Letter of Assent" means agreement acceptance letters by all

Subcontractors/ Employer(s) or Owner Operators.

1.10 "Plan" means the Plan for the Settlement of Jurisdictional Disputes in the

Construction Industry as described in Article XIV of this Agreement.

1.11 "Project" means the City-awarded construction contract(s) for the ATSAC

SYSTEMS.

1.12 "Union(s)" or "Signatory Unions" means the Los Angeles/Orange

Counties Building and Construction Trades Council affiliated with the Building &

Construction Trades Department (AFLICIO) Craft International Unions and any

other craft labor organization signatory to this Agreement, acting in their own

behalf and on behalf of their respective affiliates and member organizations

whose names are subscribed hereto and who have through their officers

executed this Agreement.

ARTICLE II

SCOPE OF AGREEMENT

2.1 Parties: The Agreement shall apply and is limited to all

Contractors/Employers performing construction contracts on the Project, the

Board, and the Unions (Signatory Unions).

2.2 Project Description: The Agreement shall apply to all construction

contracts awarded by the Board as part of the Project. The Board has the

absolute right to combine, consolidate or cancel contracts or portions of contracts

identified as part of the Project. Should the Board remove any contract from the

Project and thereafter authorize that construction work be commenced on the
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contract, the contract may, at the election of the Board, be performed under the

terms of the Agreement.

2.3 Project Labor Disputes: All project labor disputes involving the application

or interpretation of a collective bargaining agreement to which a signatory

Contractor/Employer(s) and a signatory Union are parties shall be resolved

pursuant to the resolution procedures of the applicable collective bargaining

agreement. All disputes relating to the interpretation or application of this

Agreement shall be subject to resolution by the grievance arbitration procedure

set forth in Article XIII of this Agreement.

2.4 Exclusions:

(1) The Agreement shall be limited to construction work on the Project for

construction contracts which are approved by the Board, and is not intended to,

and shall not apply to any construction work performed at the City at anytime prior

to the effective date, or after the expiration or termination of the Agreement, or on

other City projects.

(2) The Agreement is not intended to, and shall not, affect or govern the

award of City contracts by the Board, which is outside the approved scope of the

Project.

(3) The Agreement is not intended to, and shall not, affect the operation or

maintenance of any City facilities whether related or not to this Project.

(4) The Agreement shall not apply to a Contractor/Employer(s)'s

executives, managerial employees, engineering employees, supervisors (except

those covered by existing building and construction trades collective bargaining
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agreements), office and clerical employees, or any other employee not performing

construction craftwork.

Notwithstanding the foregoing, it is understood and agreed that

Building/Construction Inspector and Field Soils and Material Testers (inspectors)

are a covered Craft under this Agreement. This inclusion applies to the scope of

work defined in the State of California Wage Determination for that Craft. Every

Inspector performing under the Wage classification of Building/Construction

Inspector and Field Soils and Material Tester under a professional services

agreement or a construction contract shall be bound to all applicable

requirements of this Agreement. Nothing in this section will be construed to

include Department of State Architects-certified inspector under the scope of this

Agreement.

(5) The Agreement shall not apply to material suppliers or delivery by any

means of material, supplies, or equipment required to any point of delivery.

ARTICLE III

EFFECT OF AGREEMENT

3.1 By executing the Agreement, the Unions and the Board agree to be bound

by each and all of the provisions of the Agreement.

3.2 By accepting the award of a construction contract for the Project, whether

as a Contractor/Employer/Owner Operator, the Contractor/Employer/Owner

Operator agrees to be bound by each and every provision of the Agreement.

3.3 At the time that any Contractor/Employer/Owner Operator enters into a
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subcontract with any subcontractor providing for the performance of a

construction contract, the Contractor/Employer/Owner Operator shall provide a

copy of this Agreement to said subcontractor and shall require the subcontractor

as a part of accepting the award of a construction subcontract to agree in writing

in the form of a Letter of Assent to be bound by each and eyery provision of this

Agreement prior to the commencement of work. See Attachment "A" for a sample

Letter of Assent.

3.4 This Agreement shall only be binding on the signatory

Contractor/Employer hereto and shall not apply to the parents, affiliates,

subsidiaries, or other ventures of any Contractor/Employer(s) prior to the

execution of this Agreement.

ARTICLE IV

WORK STOPPAGES, STRIKES, SYMPATHY STRIKES AND LOCKOUTS

4.1 The Unions, Board and Contractor/Employer(s) agree:

(1) During the existence of this Agreement, there shall be no strike,

sympathy strike, picketing, hand billing, slowdown, withholding of work, refusal to

work, lockout, sick-out, walk-off, sit-down, stand-in, wobble, boycott, or other work

stoppage, disruption, advising the public that a labor dispute exists, or other

impairment of any kind for any reason by the Unions or employees employed on

the Project, at the job site of the Project, or at any other facility of the City

because of a dispute on this Project.

(2) As to employees employed on the Project, there shall be no lockout of

any kind by a Contractor/Employer(s) covered by the Agreement. The
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Contractor/Employer(s) may layoff employees for lack of work or delay of work

on the Project.

(3) The Unions agree that they will not sanction in any way any picket line

or other impairment of the work on the Project and will affirmatively take all

measures necessary to effectively induce their respective members to cross any

and all picket lines and report for work as scheduled and that responsible

representatives of the Unions who are employed on the Project will also do so

themselves.

4.2 Expiration of Local Agreements: If local, regional, and other applicable

collective bargaining agreements expire during the term of the Project, the

Union(s) agree that there shall be no work disruption of any kind as described in

Section 4.1 above as a result of the expiration of any such agreement(s) having

application on this Project and/or failure of the involved parties to that agreement

to reach a new contract. Terms and conditions of employment established and set

for purposes of prevailing wage requirements under this Agreement at the time of

bid shall remain established and set. Otherwise to the extent that such agreement

does expire and the parties to that agreement have failed to reach concurrence

on a new contract, work will continue on the Project on one of the following two

(2) options, both of which will be offered by the Unions involved to the

Contractor/Employer(s) affected:

(1) Each of the Unions with a contract expiring must offer to continue

working on the Project under interim agreements that retain all the terms of the

expiring contract, except that the Unions involved in such expiring contract may
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each propose wage rates and employer contribution rates to employee benefit

funds under the prior contract different from what those wage rates and employer

contributions rates were under the expiring contracts. The terms of the Union's

interim agreement offered to Contractor/Employer(s) will be no less favorable

than the terms offered by the Union to any other employer or group of employers

covering the same type of construction work in Los Angeles County.

(2) Each of the Unions with a contract expiring must offer to continue

working on the Project under all the terms of the expiring contract, including the

wage rates and employer contribution rates to the employee benefit funds, if the

Contractor/Employer(s) affected by that expiring contract agree to the following

retroactivity provisions: if a new local, regional or other applicable labor

agreement for the industry having application at the Project is ratified and signed

during the term of this Agreement and if such new labor agreement provides for

retroactive wage increases, then each affected Contractorl Employer(s) shall pay

to its employees who performed work covered by this Agreement at the Project

during the hiatus between the effective dates of such expired and new labor

agreements, an amount equal to any such retroactive wage increase established

by such new labor agreement, retroactive to whatever date is provided by the new

labor agreement for such increase to go into effect, for each employee's hours

worked on the Project during the retroactive period. All parties agree that such

affected Contractor/Employer(s) shall be solely responsible for any retroactive

payment to its employees and that neither the Project, nor the Board, nor the

Board's designee, nor any other Contractor/Employer(s) has any obligation,
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responsibility or liability whatsoever for any such retroactive payments or

collection of any such retroactive payments, from any such

Contractor/Employer(s).

(3) Some Contractor/Employer(s) may elect to continue to work on the

Project under the terms of the interim agreement option offered under paragraph

(1) above and other Contractor/Employer(s) may elect to continue to work on the

Project under the retroactivity option offered under paragraph (2) above. To

decide between the two options, Contractor/Employer(s) will be given one week

after the particular labor agreement has expired or one week after the Union has

personally delivered to the Contractor/Employer(s) in writing its specific offer of

terms of the interim agreement pursuant to paragraph (1) above, which ever is the

later date.

4.3 Expedited Arbitration will be utilized for all work stoppages and lockouts. In

lieu of or in addition to any other action at law or equity, any party may institute

the following procedure when a breach or violation of this Article IV is alleged to

have occurred:

(1) The party invoking this procedure shall notify the permanent arbitrator

next in sequence from the following list:

1. Joseph Gentile

2. Howard S. Block

3. Thomas T. Roberts

4. Chester Briscoe

5. William Rule
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The parties agree these shall be the five permanent Arbitrators under this

procedure. In the event that none of the five permanent Arbitrators are available

for a hearing within 24 hours, the party invoking the procedure shall have the

option of delaying until one of the five permanent Arbitrators is available or of

asking the permanent Arbitrator that would normally hear the matter to designate

an arbitrator to sit as a substitute Arbitrator for this dispute. If any of the

permanent Arbitrators ask to be relieved from their status as a permanent

Arbitrator, the parties shall mutually select a new permanent Arbitrator from the

following list of arbitrators:

1. John Kagel

2. Lionel Richman

3. Wayne Estes

Selection shall be made by each party alternately striking from the foregoing list

until one name remains who shall be the replacement permanent Arbitrator.

Expenses incurred in arbitration shall be borne equally by the Union and the

Contractor/Employer involved and the decision of the Arbitrator shall be final and

binding on both parties, provided, however, that the Arbitrator shall not have the

authority to alter or amend or add to or delete from the provisions of this

Agreement in any way. Notice to the Arbitrator shall be by the most expeditious

means available, including by telephone and by facsimile or telegram to the party

alleged to be in violation and to the Trades Council and involved local Union if a

Union is alleged to be in violation.
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(2) Upon receipt of said notice, the Arbitrator shall convene a hearing

within twenty-four (24) hours if it is contended that the violation still exists.

(3) The Arbitrator shall notify the parties by telephone and by facsimile or

telegram of the place and time for the hearing. Notice shall be given to the

individual Unions alleged to be involved; however, notice to the Trades Council

shall be sufficient to constitute notice to the Unions for purposes of the arbitration

being heard by the Arbitrator. Said hearing shall be completed in one session,

which, with appropriate recesses at the Arbitrator's discretion, shall not exceed

twenty-four (24) hours unless otherwise agreed upon by all parties. A failure of

any party to attend said hearings shall not delay the hearing of evidence or the

issuance of any decision by the Arbitrator.

(4) The sole issue at the hearing shall be whether or not a violation of

Section 4.1 or 4.2 of this Article IV has in fact occurred. The Arbitrator shall have

no authority to consider any matter of justification, explanation or mitigation of

such violation or to award damages, which issue is reserved for court

proceedings, if any. For purposes of deciding this issue, the actions of individual

craft workers engaging in conduct described in Section 4.1 or 4.2 shall constitute

violations of the sections by the Unions representing these individuals. Similarly,

conduct described in Section 4.1 or 4.2 carried out by unions, not signatory to this

Agreement, shall constitute violations of this Agreement by any Union signatory to

this Agreement that is a sister union, subsidiary union, or parent of the offending

non-signatory union. The decision shall be issued in writing within three (3) hours

15



after the close of the hearing, and may be issued without a written opinion. If any

party desires a written opinion, one shall be issued within

fifteen (15) days, but its issuance shall not delay compliance with or enforcement

of the decision. The Arbitrator may order cessation of the violation of this Article

and other appropriate relief and such decision shall be served on all parties by

hand or registered mail upon issuance.

(5) Such decision may be enforced by any Court of competent jurisdiction

upon the filing of this Agreement and all other relevant documents referred to

above in the following manner. Written notice of the filing of such enforcement

proceedings shall be given to the other party. In the proceeding to obtain a

temporary order enforcing the Arbitrator's decision as issued under Section 4.2(4)

of this Article, all parties waive the right to a hearing and agree that such

proceedings may be ex parte. Such agreement does not waive any party's right to

participate in a hearing for a final order of enforcement. The Court's order or

orders enforcing the Arbitrator's decision shall be served on all parties by hand or

delivered by registered mail.

(6) Any rights created by statute or law governing arbitration proceedings

inconsistent with the above procedure or which interfere with compliance

therewith are hereby waived by the parties to whom they accrue.

(7) The fees and expenses incurred in arbitration shall be divided equally

by the parties, including Union(s) and the Contractor/Employer(s) involved.

4.4 The procedures contained in this Section 4.3 shall be applicable to alleged

violations of Articles IV, VIII, XI, XII, or XIII to the extent any conduct described in
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Section 4.1 or 4.2 occurs on the Project. Disputes alleging violation of any other

provision of this Agreement, including any underlying disputes alleged to be in

justification, explanation, or mitigation of any violation of Section 4.1 or Articles IV,

VIII, XI, XII, or XIII, shall be resolved under the applicable grievance adjudication

procedures for these other Articles.

ARTICLE V

NO DISCRIMINATION

5.1 The Contractor/Employer(s) and Unions agree not to engage in any form

of discrimination on the ground of, or because of, race, religion, national origin,

ancestry, sex, sexual orientation, age, physical handicap, marital status or

medical condition.

ARTICLE VI

UNION SECURITY

6.1 The Contractor/Employer(s) recognize the Unions as comprising the

respective sole bargaining representatives of all craft employees working within

the scope of this Agreement.

6.2 No employee covered by this Agreement shall be required to join any

union as a condition of being employed, or remaining employed, for the

completion of Project Work; provided, however, that any employee who is a

member of the referring union at the time of referral shall maintain that

membership in good standing while employed under this Agreement. All

employees shall, however, be required to comply with the union security
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provisions for the period during which they are performing on-site Project Work to

the extent, as permitted by law, of rendering payment of the applicable monthly

working dues and any non-initiation or application fees uniformly required for

membership in the Union.

ARTICLE VII

REFERRAL

7.1 The Union(s) shall be the primary source of all craft labor employed on the

Project. However, in the event that a Contractor/Employer(s) has his/her own core

workforce, and wishes to employ such core employees to perform covered work,

the Contractor/Employer(s) shall employ such core workers in accord with the

provisions of this Article VII.

(1) An employee shall be considered a member of a Contractor/Subcontractor/

Employer's core workforce for the purposes of this Article if the employee's name

appears on the Contractor/Employer(s)'s active payroll for 60 of the 100 working

days before award of the construction contract. The Contractor/

Subcontractor/Employer shall provide payroll records to verify core employee

qualifications if requested. The number of core employees on this Project shall be

governed by the following procedure: one "core" employee shall be selected and

one employee from the hiring hall of the affected trade or craft and this process

shall repeat until such Contractor/ Employer(s)'s requirements are met or until

such Contractor/Employer(s) has hired ten (10) such "core" employees for that

craft, whichever occurs first. Thereafter, all additional employees in the affected

trade or craft shall be hired exclusively from the hiring hall list.
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(2) In the event of a reduction-in-force or layoff, such will take place in a

manner to assure that the number of core employees in the affected craft does

not exceed, at any time, the number of others working in that craft who were

employed pursuant to other procedures available to the Contractor/Employer(s)

under this Agreement. This provision applies only to employees not currently

working under a current master labor agreement and is not intended to limit

transfer provisions of current master labor agreements of any trade.

7.2 Contractor/Employer(s) shall be bound by and utilize the registration

facilities and referral systems established or authorized by the signatory Unions

when such procedures are not in violation of Federal law.

7.3 In the event that referral facilities maintained by the Unions are unable to

fill the requisition of a Contractor/Employer(s) for local workers within a forty eight

(48) hour period after such requisition is made by the Contractor/Employer, the

Contractor/ Employer(s) will still exert their best efforts to meet their hiring goals

of 30% Local Hire and 10% "Dis-advantaged" Worker. Contractor/Employer(s)

must document all good faith efforts made to locate and hire local workers,

apprentices and "dis-advantaged" workers including but not limited to copies of

facsimile transmittals (with fax confirmations that are date and time stamped) to

Work Source Centers, Community and Faith Based Organizations, and other

Non-Profit Entities. In the event the Unions and these organizations are unable to

fill the requisition of a Contractor/Employer(s), the Contractor/Employer(s) shall

be free to obtain work persons from any source.

7.4 Unions will exert their best efforts to recruit sufficient numbers of skilled
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craft persons to fulfill the requirements of the Contractors/Employers. In

recognition of the fact that the communities closest to the Project will be impacted

by the construction of the Project, the parties agree to support the development of

increased numbers of construction workers from residents of these communities.

Toward that end, the Unions agree to encourage and provide referrals and

utilization of qualified workers residing in the following target zip codes:

DOWNTOWN LOS ANGELES CENTRAL LOS ANGELES - South of

Downtown

90012 CD-Oj 90021 CD-14

90013 CD-14 90023 CD-14

90014 CD-09 90033 CD-14

90015 CD-09 90063 CD-14

90017 CD-01 90071 CD-09

90001 CD-09 90044 CD-OS & 09

90003 CD-OS 90062 CD-OS

90011 CD-09 90058 .
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NORTHEAST LOS ANGELES

90026 CD-13 90039 CD-13

90031 CD-01 90041 CD-14

90032 CD-14 90042 CD-14

90036 CD-04 90065 CD-13

90037 CD-14 90063 .

90038 CD-13

SOUTH LOS ANGELES

90002 CD-15 90043 CD-OB

90007 CD-OB 90047 CD-OB

90008 CD-OB 90059 CD-15

90016 CD-10 90061 CD-15

90018 CD-10 90089 CD-OB

MID·TOWN WILSHIRE DISTRICT

90004 CD-04 90020 CD-04
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90005 CD-lO 90028 CD-13

90006 CD-lO 90027 CD-04

90019 CD-lO 90029 CD-13

90010 CD-lO 90057 CD-01

SOUTH LOS ANGELES

90248 CD-15 90744 CD-15

90710 90501
.

CD-15

90731 CD-15 90502

90732 90247 .
CD-15

* Denotes zip codes outside the City of Los Angeles

7.5 Wherein the Unions cannot provide the Contractor/Employer(s) having

documented his/her good faith effort documentation in the attainment of local

residents within the target zip codes as listed in Section 7.4 above, the

Contractor/Employer(s) will request of the Unions experienced workers residing

within the zip code boundaries of the City. The Unions agree to make a

concentrated effort to seek construction workers from communities within the City

boundaries including those enrolled in local trade schools. (See Attachment "0")

7.6 A goal of 30% of all of the labor and craft positions shall be from workers

residing within the Project areas described in Sections 7.4 and 7.5. In addition, a
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goal of 10% of all of the labor and craft positions shall be from the citywide labor

pool classified as "dis-advantaged".

7.7 The "dis-advantaged" workers will be referred to the Unions from job

brokers including community-based job placement organizations and job brokers

such as the City of Los Angeles One-Stop Workforce, Work-Source Centers such

as the Southeast LA-Crenshaw Work-Source Center located at 3965 S. Vermont

Avenues, Los Angeles, CA 90037 and PV-JOBS located at 12555 W. Jefferson

Boulevard, Suite 300, Los Angeles, CA 90066, The job broker shall pre-screen

any applicant prior to referral to the Unions. Drug screening will be a prerequisite

to employment.

The following criteria will be used to identify the "dis-advantaged" worker:

a. Household income below 50% of the median;

b. Homeless;

c. Welfare recipient;

d. History of involvement with the justice system;

e. Unemployed; and

f. Single parent.

For the applicant to qualify under this program, the job broker shall verify the

presence of a minimum of two (2) of the above criteria.

7.8 The employers and the Unions recognize a desire to facilitate the entry

into the bUilding and construction trades of veterans who are interested in careers

in the bUilding and construction industry. The Employers and Unions agree to

utilize the services of the Center for Military Recruitment, Assessment and
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Veterans Employment (hereinafter "Center") and the Center's "Helmets to

Hardhats" program to serve as a resource for preliminary orientation, assessment

of construction aptitude, referral to apprenticeship programs or hiring halls,

counseling and mentoring, support network, employment opportunities and other

needs as identified by the parties.

7.9 The Unions and Employers agree to coordinate with the Center to create

and maintain an integrated database of veterans interested in working on this

Project and of apprenticeship and employment opportunities for this Project. To

the extent permitted by law, the Unions will give credit to such veterans for bona

fide, provable past experience.

7.10 Contractors/Employers agree to use the Craft Request Form (See

Attachment C) and the procedures written therein to request any and all workers

from Unions, including workers qualified as local, "dis-advantaged" and/or general

dispatch. The Unions agree to accept and utilize the Craft Request Form and the

procedures written therein. Both Contractors/Employers and Unions agree to

maintain copies of all Project Craft Request Forms submitted or received

including transmission verification documents that are date/time imprinted. All

Craft Request Forms and transmission verification documents shall be available

for inspection upon request by the Contract Compliance Officer or authorized

representative as described in Article XI of this Agreement.

ARTICLE VIII

BENEFITS

8.1 All Contractor/Employer(s) agree to pay contributions to the established
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vacation, pension or other form of deferred compensation plan, apprenticeship,

health and welfare benefit funds in the amounts designated in the current

applicable master labor agreement covering the work of the Contractor/

Employer(s)'s employees.

8.2 By signing this Agreement, the Contractor/Employer(s) adopt and agree to be

bound by the written terms of the legally established Trust Agreements, as

described in Section 8.1, specifying the detailed basis on which payments are to

be made into, and benefits paid out of, such Trust Funds, and shall be required to

sign the appropriate benefit trust fund subscription documents when requested by

the Trust Fund for legal compliance in accepting the contractors benefit payments

on behalf of their craft employees.

ARTICLE IX

EMPLOYEE GRIEVANCE PROCEDURE

9.1 Any Contractor/Employer shall be bound to the grievance procedure

contained in the applicable master labor agreement of the craft representing the

employee(s) involved in the dispute. For the purposes of this Article, such

grievance procedure shall be limited to disputes regarding the imposition of

discipline or dismissal arising from work covered by this Agreement. Such

Contractor/Employer shall not impose discipline or dismissal on its employees

covered by this Agreement without just cause.

ARTICLE X

LOS ANGELES CHARTER AND ADMINISTRATIVE CODE

10.1 All construction contracts identified by the Board as part of the Project
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shall include the following provisions. Such provisions include, but are not limited

to:

(1) All persons who perform labor in the execution of a construction

contract shall be paid the prevailing rate of wages applicable to the classification

as provided in Article III, Section 377 of the Los Angeles City Charter.

(2) All contractors and subcontractors shall provide information concerning

their experience, financial qualifications, including proof of a current State

Contractor's License, Business Tax Registration Certificate, and ability to perform

said contract or subcontract.

10.2 In addition to the above requirements, the Contractor/Employer(s) and

Unions understand and agree that all construction contracts shall be awarded in

accordance with other applicable provisions of the Los Angeles City Charter

("Charter") (effective July 1, 2000), and the Los Angeles Administrative Code

("Administrative Code") (and any future amendments applicable thereto),

including but not limited to:

(1) Los Angeles City Charter Article III, Section 371 (award of construction

contracts to the lowest responsible bidder)

(2) Administrative Code Sections, 10.8-1 0.13 (prohibition of

discrimination); and Mayor's Executive Directive No. 2001-26 (City of Los Angeles

Minority, Women, and Other Business Enterprise Program).

ARTICLE XI

COMPLIANCE

11.1 It shall be the responsibility of the Contractor/Employer(s) and Unions to
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investigate and monitor compliance with the provisions of the Agreement

contained in Article VIII. The Board shall appoint the Office of Contract

Compliance, Bureau of Contract Administration to investigate and monitor

compliance with the applicable provisions of the Charter and the Administrative

Code, including, but not limited to, the prevailing wage requirements of the

Charter, local and "At Risk" hiring compliance, and the affirmative action

provisions of the Administrative Code, and to recommend to the Board

enforcement measures to ensure the Contractor/Employer's compliance with the

general conditions of a construction contract. The compliance unit shall report to

the Board on a quarterly basis. The Parties to the Agreement shall supply

information, reports and documentation as may be requested by the Office of

Contract Compliance to perform its responsibilities under this Article.

ARTICLE XII

JOINT ADMINISTRATIVE COMMITTEE

12.1 The parties to this Agreement shall establish a ten (10) person Joint

Administrative Committee. This Committee shall be comprised of one (1)

representative selected by the Board; one (1) representative of the Engineer; one

(1) representative of the Contractor/Employer(s); one (1) representative of

Contract Compliance; one (1) Bureau of Contract Administration Inspector; and

five (5) representatives of the signatory Unions. Each representative shall

designate an alternate who shall serve in his or her absence for any purpose

contemplated by this Agreement.

12.2 The Joint Administrative Committee shall meet as required to review the
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implementation of the Agreement and the progress of the Project and resolve

problems or disputes by majority vote with such resolutions to be binding on all

signatories of the Agreement as provided herein. Any question regarding the

meaning, interpretation, or application of the provisions of this Agreement, except

those pertaining to the provisions of the Charter and Administrative Code of the

City of Los Angeles, shall be referred directly to the Joint Administrative

Committee for resolution.

ARTICLE XIII

GRIEVANCE ARBITRATION PROCEDURE

13.1 The parties understand and agree that in the event any dispute arises out

of the meaning, interpretation or appiication of the provisions of this Agreement,

the same shall be settled by means of the procedures set out herein. Grieving

parties are encouraged to meet as soon as possible and try to resolve the

dispute. However, if a resolution cannot be reached, the following procedure shall

be used. No grievance shall be recognized unless the grieving party (Local Union

or District Council on its own behalf, or Contractor/Employer(s) on its own behalf)

provides notice in writing to the signatory party with whom it has a dispute within

five (5) days after becoming aware of the dispute but in no event more than thirty

(30) days after it reasonably should have become aware of the event giving rise

to the dispute. The time limits in Section 13.1 may be extended by mutual written

agreement of the parties.

13.2 Grievances shall be settled according to the following procedures:

Step 1: Within three (3) business days after the receipt of the written notice of
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the grievance, the Business Representative of the involved Local

Union or District Council, or his/her designee, and the representative

of the involved Contractor/Employer(s) shall confer and attempt to

resolve the grievance.

Step 2: In the event that the representatives are unable to resolve the

grievance within the three (3) business days after its referral to Step

1, either involved party may submit it within three (3) business days

to the Joint Administrative Committee, which shall meet within three

(3) business days after such referral (or such longer time as is

mutually agreed upon by all representatives of the Joint

Administrative Committee), to confer in an attempt to resolve the

grievance. If the grievance is not resolved within three (3) business

days after its referral (or such longer time as mutually agreed upon) it

may be referred within three (3) business days by either party to

Step 3.

Step 3: Within three (3) business days after referral of a grievance to Step 3,

the dispute shall be referred to arbitration. The arbitrator shall be

selected by mutual agreement of the parties. If the parties are

unable to mutually agree on an arbitrator, the parties will select an

arbitrator in accord with the procedures of the American Arbitration

Association. The Arbitrator shall hear the dispute as expeditiously

as possible. The arbitrator will render a bench decision at the time of

the hearing of the dispute. A written opinion may be requested by
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either party from the Arbitrator.

13.3 The time limits specified in any step of the Grievance Arbitration

Procedure set forth in Section 13.2 may be extended by mutual agreement of the

parties initiated by the written request of one party to the other, at the appropriate

step of the Grievance Arbitration Procedure. However, failure to process a

grievance, or failure to respond in writing within the time limits provided above,

without a request for an extension of time, shall be deemed a waiver of such

grievance without prejudice, or without precedent to the processing and/or

resolution of like or similar grievances.

13.4 In order to encourage the resolution of grievances at Steps 1, 2, and 3 of

the Grievance Arbitration Procedure, the parties agree that such settlements shall

not be precedent setting.

13.5 Employee grievances shall be evaluated based on the grievance

procedure contained in the applicable master labor agreement of the craft as

indicated in Article IX of this Agreement. The Grievance Arbitration procedure

outlined in this Article shall not include employee grievance procedures.

ARTICLE XIV

JURISDICTIONAL DISPUTES

14.1 The assignment of work will be solely the responsibility of the Contractor/

Empioyer performing the work involved; and such work assignments will be in

accordance with the Plan for the Settlement of Jurisdictional Disputes in the

Construction Industry (the "Plan") or any successor plan.

14.2 All Jurisdictional disputes between or among Building and Construction
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Trades Unions party to the Plan shall be resolved in accordance with the Plan, or

any other plan or method of procedures that may be adopted in the future by the

Building and Construction Trades Department of the AFL-CIO. Decisions

rendered shall be final, binding and conclusive on the Contractors and Unions

parties to this Agreement.

14.3 No Work Disruption Over Jurisdiction. All Jurisdictional disputes shall be

resolved without the occurrence of any strike, work stoppage, disruption, or slow

down of any nature and the Contractor's assignments shall be adhered to until the

dispute is resolved. Individuals violating this section shall be sUbject to immediate

discharge.

14.4 Pre-Job Conference. A pre-job conference shall be held prior to the start

of work by the general contractor for the Project covered by this Agreement. The

purpose of the conference will be to, among other things, determine craft

manpower needs, schedule of work for the contract and project work rules/owner

rules.

14.5 Each Contractor will conduct a pre-job conference with the appropriate

affected Union(s) prior to commencing work. The subcontractors/owner operators

will be advised in advance of all such conferences and may participate if they

wish. The Council and the Office of Contract Compliance shall be advised in

advance of all such conferences and may participate if they wish. All work

assignments should be disclosed by the Contractor at a pre-job conference.

Should there be any formal jurisdictional dispute raised under Article XIV, the

Office of Contract Compliance shall review the City's employment and contracting
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programs and goals with the participants.

ARTICLE XV

MANAGEMENT RIGHTS

15.1 The Contractor/Employer(s) shall retain full and exclusive authority for

the management of their operations. This includes, but is not limited to, the right

to direct their working force and to establish coordinated working hours and

starting times, which shall not be in conflict with the Collective Bargaining

Agreements of the Unions.

15.2 There shall be no limit on production by workers or restrictions on the full

use of tools or equipment. Craftsmen using tools shall perform any of the work of

the trades and shall work under the direction of the craft foremen. There shall be

no restrictions on efficient use of manpower other than as may be required by

safety regulations. The Contractor/Employer(s) may utilize the most efficient

methods or techniques of construction, tools or other labor-saving devices to

accomplish the work. Restrictive practices not a part of the terms and conditions

of the Agreement will not be recognized.

15.3 The Contractor/Employer(s) shall be the sole judge of the number and

classifications of employees required to perform work SUbject to this Agreement.

The Contractor/Employer(s) shall have the absolute right to hire, promote,

suspend, discharge or layoff employees at their discretion and to reject any

applicant for employment, subject to the provisions of the respective craft

collective bargaining agreement between the particular Contractor/Employer(s)

and Union and pursuant to this Agreement.
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15.4 Nothing in this Agreement shall be construed to limit the right of any of

the Contractor/Employer(s) to select the lowest bidder he deems qualified for the

award of contracts or subcontracts or material, supplies, or equipment purchase

orders on the Project. The right of ultimate selection remains solely with the

Contractor/Employer(s) in accordance with the construction contract.

15.5 It is recognized that certain materials, equipment and systems of a highly

technical and specialized nature will have to be installed at the Project. The

nature of the materials or the nature of the equipment and systems, together with

requirements of manufacturer's warranty, dictate that it will be pre-fabricated, pre

piped, pre-wired and/or installed under the supervision and direction of the City

and/or manufacturer's personnel. The Unions agree that such materials,

equipment and systems shall be installed without the occurrence of any conduct

described in Section 4.1 or 4.2.

ARTICLE XVI

SAFETY, PROTECTION OF PERSON AND PROPERTY

16.1 It shall be the responsibility of each Contractor/Employer(s) to ensure

safe working conditions and employee compliance with any safety rules contained

herein or established by the City, the state and the Contractor/Employer(s). It is

understood that the employees have an individual obligation to use diligent care

to perform their work in safe manner and to protect themselves and the property

of the Contractor/ Employer(s) and the City.

16.2 Employees shall be bound by the safety, security and visitor rules

established by the Contractor/Employer(s) and the City. These rules will be
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published and posted in conspicuous places throughout the work site. An

employee's failure to satisfy his obligations under this Section will subject him to

discipline, including discharge.

16.3 The parties acknowledge that the City and Contractor/Employer(s) have

a policy, which prohibits the use, sale, transfer, purchase and/or possession of a

controlled substance, alcohol and/or firearms while on the City's premises.

Additionally, the Contractor/Employer(s) has a "drug free" work place policy,

which prohibits those working on the City's premises from having a level of

alcohol in their system, which could indicate impairment, and/or any level of

controlled substances (i.e., illegal drugs) in their system.

16.4 To that end, the parties agree that the Labor/Management Memorandum

of Understanding (MOU) on Drug Abuse Prevention and Detection negotiated

with the various General Contractor Associations and the Basic Trades' Unions

shall be the policy and procedure utilized under this agreement. The MOU is

appended to this Agreement as Attachment B.

ARTICLE XVII

SAVINGS CLAUSE

17.1 The parties agree that in the event any article, provision, clause,

sentence or work of the Agreement is determined to be illegal or void as being in

contravention of any applicable law, by a court of competent jurisdiction, the

remainder of the Agreement shall remain in full force and effect. The parties

further agree that if any article, provision, clause, sentence or word of the

Agreement is determined to be illegal or void, by a court of competent jurisdiction,
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the parties shall sUbstitute, by mutual agreement, in its place and stead, an

article, provision, sentence or work which will meet the objections to its validity

and which will be in accordance with the intent and purpose of the article,

provision, clause, sentence or word in question.

17.2 The parties also agree that in the event that a decision of a court of

competent jurisdiction materially alters the terms of the Agreement such that the

intent of the parties is defeated, then the entire Agreement shall be null and void.

17.3 If a court of competent jurisdiction determines that all or part of the

Agreement is invalid and/or enjoins the City from complying with all or part of its

provisions and the Board accordingly determines that the Agreement will not be

required as part of an award to a Contractor/Employer, the Unions will no longer

be bound by the proVisions of Article IV to the extent that such

Contractor/Employer is no longer bound. The Unions and their members shall

remain bound to Article IV with respect to all other Contractor/Employer(s) who

remain bound to this Agreement, and no action taken by the Unions or their

members shall disrupt the work of such Contractor/Employer(s).

ARTICLE XVIII

STEWARD

18.1 Each Union shall have the right to designate a working craft employee as

steward for each Contractor/Employer employing such craft on the Project. Such

designated steward shall be a qualified workman assigned to a crew and shall

perform the work of the craft. The steward shall not perform supervisory duties.

Under no circumstances shall there be nonworking stewards. Stewards shall be
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permitted a reasonable amount of time during working hours to perform

applicable union duties related to the work being performed by the craft

employees of his Contractor/Employer and not to the work being performed by

other Contractor/Employers or their employees.

ARTICLE XIX

TERM

19.1 This Agreement shall commence upon award of any construction

contract for this Project.

19.2 The Agreement shall continue in full force and effect until project

acceptance by the Board.
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement on

the day and year written below.

THE UNION OFFICIALS signing this Agreement warrant and represent that they

are authorized to collectively bargain on behalf of the organizations whom they

represent and the members of such organizations.

APPROVED AS TO FORM:

Date: -'7--"--I---"....::'-=~"'---~~~rcCity Attorney

By:

Rockard J. Delgadillo, City Attorney

~~ ----'-'----;-----:"}----

CITY OF LOS ANGELES

By:~~!Jl~~c~~
[}City Clerk

Date: Co .2-(0 -og
C· \\~'bJ-.J-.\'

Date: -----'of-+---7'-f--L"-bl---

LOS ANGELES/ORANGE COUNTY BUILDING AND CONSTRUCTION
TRADES COUNCIL
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PROJECT NAME CITY OF LOS ANGELES
(ATSAC) Automated Traffic Surveillance & Control Systems
Project Labor Agreement
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Laborers Local #802

Roofers Local #36
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u.~~Lii;J~!~~ _
Ce~~LOCal~

~0~~

Operating Engineers Local #12
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G~ 4

Painters District Council #36 & Allied Trades
(Glaziers. Resilient Floor & Drywall Taping & Fin.)
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SAMPLE OF ATTACHMENT "A"

COMPANY LETTERHEAD

John L. Reamer, Jr., Inspector of Public Works

City of Los Angeles
Bureau of Contract Administration
1149 S. Broadway Street, Suite 300
Los Angeles, CA 90015

SUBJECT: CITY OF LOS ANGELES DEPARTMENT OF PUBLIC WORKS PROJECT
LABOR AGREEMENT FOR ATSAC

Dear Mr. Reamer:

This is to certify that the undersigned Contractor/Subcontractor/Employer has examined
a copy of the subject Project Labor Agreement entered into by and between the City of
Los Angeles Department of Public Works Bureau of Engineering and signatory Building
and Construction Trades Councils and Unions dated . The
undersigned Contractor/Subcontractor/Employer hereby agrees to comply with all of the
terms and conditions of the aforementioned Project Labor Agreement as such labor
Agreement may, from time to time, be amended by the parties or interpreted pursuant to
its terms.

It is understood that the signing of the letter of Assent shall be as binding on the
undersigned Contractor/Subcontractor/Employer as though the Contractor/
Subcontractor/Employer had signed the above referred Agreement and shall require all
its subcontractors, of whatever tier, to become similarly bound for all work within the
scope of this agreement.

This Letter of Assent shall become effective and binding upon the undersigned
Contractor/Subcontractor/Employer the day of _---,--__,-
and shall remain in full force and effect until the completion of the above stated project.

Sincerely,

(Name of Construction Company)
By: (Name and Title of Authorized Executive)



Attachment"B"
(9 Pages)

MEMORANDUM

OF

UNDERSTANDING

TESTING POllC'( FOR
DRUG ABUSE

Revised June 1996

Internallonal Union of
Operating Engineers
Local Union No. 12._.



·[NTRODUCTION-

At tile June lJ19l (;""eral Memhership
Meeting the Illemb~rs in attendalt<;e
acknowledged the need or some rorm of drug
testing that would keep th.,jub site sare while
at the same time protecting each m~mber's

individual right unrl~r the constitution.

Wll(Oll :iigHaLl,ry Ollil r;u:lurS w~n~ Hot

lJeing :.lllowed lu bid on projt~c[$because they
had no official drug te:5till~ policy, it became
obvious that we were going r.O have to develop
a t~st tu remedy that problem. We feel that
within the confines of chis addendum the best
and rain~:'>t for all ha.s bet:n acco[flpli:'ihcd.

This Meml)ranUUnl vI' UllJerst<.wJiIl~ is

uL'tually an addendum to Local 12'5 Master
Labor Agreement, All the provisions in chi')
shall be adhered to and en("reed by Local !2.
Nu member shall be subjected to any provision
ou(~iue or this memorandum. If any employer
asks il fllt:!mher to tt~S[ for 5ubscauce abuse
and asks for any proceuure:i ouc..side of what
is outlined her~ or in thl'. Side Letter of
Understanding on page 11 . that employer is
in violation of the Mastt:r I.abor Agre(!mcflf.
and you are not required til comply.



.sUb:il:J.IlC~ U!.JU:iC ha'i llccuUlc C1 uiJ.liuuaJ

pn;tJlem. While jot. $it.~ safety ha:i aJways ~en
a priorilY iJl LOl.:aJ 12, it i:i !ll>t the jntent of this
policy to sulJ~ct allY member ttl a test that all
members Oil a prujec:t are not subjected to.

Yuu, as a member working under these
cOlu.1itiOliS hav~ rigllt.s as weU as obligations.
If you have any questiuns please contact this
orti<:e ur your lIu~dnes~ reprol:Sentative.

Silll'~n:ly,

Wrn. C. Waggoner, BusiutSS: Manager &
General Vk:e·Prcsident

MEMUI(AJI/!JUM

m'
lP.'IDERSTANDING

DRUG ABUSE PREVENTION

AND

DETEcrlON



This Mt:lflorandum of Ulld~r~tallrJjng::;;haU
I.}t~ considered as an addendum to the Master
Labor Agreenten t currently in effect hetweeu
the parties. It shall he err(~ctive as o[ thll
date it is signed unJ shall thert~a[ter run
concurrently with the Master l.abor Agreenlf~nt.

Tht: parties recognize tlll: pr{Jblclll~ which
dru~ abuse has created in l.he construction
industry and th~ need to develop drug abuse
prevention programs. Accordingly, the parties
agree that in order to enhance the safety of the
work place and to maintain a drug free work
environment, individual Emp!tlyers may require
applicants or employees to undergo drug testing.
The parties aurcc that if a 1.l'sLiug prugriLm is
implemented by an individual Employer, the
CoIJowing items have been agreed upon by tll1~

Lahor and Management aud ,.."ill apply.

L It is understoud that the U~~.

pos.se:iioJl, transfer or sale o[ illegal drugs,
narcotics, Or other uliJawfllf substallces is
absolutely pruhibiteu while emp[oyet~ are on
the E:mployer'sjob premises ur while wurking un
any jubsite in con n~(;tiun with work perrorJTlI:d
under tll~ M~ter Labor Agret'lIH:nt.

2. Nu Empluyer IIlUy illlplclIH:lll a Jrug
tt::stiug prugram which does not con[uTln in all
respects to the provisions of this Agreemem.

3. No Employer may implemellt drug
testing at arty jobsite unle~:-; written notice
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b given tu tht: Ulliun .:;cl-titlg ftln!1 LJ1t~ Ivo,,;;J,LiulI
of th~ joLsiLe, i1 descr'llJliuo of the project
under constructjofl, aIHl tile name and telephone
number of the Project Supervisor. Sajd notice
shall be adJrt!5sed to tile I1Iternationai Union of
OlJerating Ellgillt!1::rS, 150 East Corson Street,
Pasadena, California 1;1 to:J. Said notice shaIl be
dt:livered ill p~rson or fly registered mail b(!flJrc
the illlplemclltalioll of drug testiH~. Failure to
give such notic~ shaH Htake any drug testlll&
engaged in by the £lllVloYI~r a viulatiolt of the
Mu.ster Luoor Agreement, anu tlte Empluyer
may not implement any form of Jrug test.ing at
sudl job::ilte (IJr the folluwlllg six month::i.

4. All t:;lll~luY~1 whlJ e1el:Ui tu i.ruplclllt.~lIl

drug testing pursuant La LIIL"! Agreement shall
rcq,uire aU t~llllJloyeL'S Ull till' projllct W be tested.
With respel.:[ tu illtlivic..hJ';..t!s who becflfn~

empJuyetJ Ull the PWjl:ct sulJ~cquetl( to the
proper implemelltatiun of a valid drug testing
program, such test shall be administered upon
the COffiJlll:!ucel1lent of ~mpl()yment on the
project, whether by referral frOm a Union
Dispatch Office, transfl:!r from another project,
or another methud. Int.lividual~ who were
employed all the proje.cr. prior to the proper
impJementatiun of a va-lit! tJrug testjng prugrUln
may only De sLJlJjecre<1 [U testing fur the reason.s
"et forth in Paragraph 5(0(1) through 5(f)(3)
of thi~ Agrt't:mell t. Refusal tu ulld~rgo such
testing shall De con:;ideretJ sufficient grounc..Js
[I) d~ny ernvl(JYllItmt 011 tILc projct:t.

5. Tile ft)lJowing pnWedtll {~ :-l1t;J1! ililply

'.tI all drul!t Lcst'illg:

a. The Emplvyer lIlay rCtiu~t uriue
saJllplt~ only. The applicant or employee shall
not be uhsented when the urinl' speci rl1en is
given. An appliCant or employt:~, at his or her
soJe uption, shall, UpclO rCt.(uc."lt, ,...~ceivc a hlotltl
test in lieu of a urine tesL Nu CllllJloyee of the
Em,Jloycr shall draw hluud from a burgaiuiug
unit employee, tuuch or handle uri1le:;pecifnens ,
or ill llny way becnmc involved ill the cklin of
custody uf urine or blood speci{llt:ns. A 1I11ioJl
13usiness R~pres~lItative, SlJ hject ttl the appruval
of the individual applicant or {'1t1pl(JYI~~, shall
lJe permittctl to accompaJly tJh~ appli<:allt 1)1'

employee t.o t.he collet:tion fa<:ility I (I ohservc tht:
(·.Illllt.ction, III II.lJi IIg, and scalillg llf l.ll!' ~IWt:jllle(l.

Ii. Tile tl:sf,illg :iltull Ill: tlOlll; by a
It&tJurat~I'Y alJpruved by the National Institute
on Drug ALuse (NIDA), which i:-; "l!OScII hy t.he
Employer and the lJllioll.

c. An initial te:st.shallllt: perforlU~d
u:;ing thl! Euzyme Multiplied [Jl1mU n03ssay

Technique (EMfT). In the eVCI\t ;1 Que~tjtlll or
positive result arise:; from the initial r.est,
a confirmation test ntu.st bt: utilized Lefor~

U{;(jO[l can he taken against the llpplicunt. or
employee. The confirmation te~[ will be by
Gas Chromatography/Mas::! SpecuOIllt.:try
(GC/MS). Cutoff levels for boUt tlw initial Le~t

and cunIirmtttiou test will tJC tho,:-il: cstabli::ihcd



lJy the Natiunal IIl.:;titutt: uu l>rug Abus!::.
Confirmed positiv~ samples will be retained by
the testing laboratury in secureu lung· term
(roz~n storage (CJr u. minimum of ant!' year.
Handling and trallspurtation of each sample
must be documented through st-rict cJwJn of
custouy proccu(!n:s,

11, 1,1 Lhe ~v~tll vf a t:U'Irirf1l~J

lJO~ilivl: test n:sult th~ a.pplicant or employet'
may requeSt, withiu forty-eight (48) hours, a
sample of hi:i/her .sj.Jccimen from th~ testillg
laboratvry fur purposes of a second test to be
per(oruled at a. second laboratory, designated by
the Ullioll aud approved hy NIDA. The ret~st

rn u::;t be performed within ten (10) days of the
request. Chain of l.:ustody fur this sampl~ shall
be rnailltained by the Employ~r between the
original t~sting la!Jofatory a.nd the Union's
design<Jted laburalury. Rl't~stillg .shall be
performeu at the applic~nt'j ur employe~'.s

expen:;e. (n th~ ~v\:lIt ur connicdng test resulLS
the Employt'r may rt:tjuire il third test.

1:'. If, a~ U fl:'sult of the abovl:: It:::itillg

lJrv\.:~UUfl.:, it Ci di::!l~fllline<J that an applicaat
or empluyee has t~stcd pusitive, this shall
be considered sufndeJit grounus tu deny the
applicant ur emploYI~e hi$/her employrrtt:nt on
the project.

f. Nu illOiviJUClI whu k.sts Il~""livt'

f\lr drug:> pur:>uaJlt tu the above pr<><:eJur~ and

b~l:UIUC:icmployt::u 011 Lhe IJrujt::t:t shall agaill bt:
subjected to drug testiu!>! with the funuwing
exceptions:

1. Employees whlJ an: invulyed in
ind'uslrial accidents reSu lling: in damage to plallt,
property or equipment or injury to him/herself
or others may he tested purslulllT. reI The
prvcedures stated ht.:reinahuve.

2, Thl~ £llIploYI~r lllily tt.:~t

Cllll.duyccs fvlluwing thirty (30) days advance
written notice to th~ empluyee(.s) to be tested
and to th~ Onion. Notice to the Unioll :)halll.)l~ as
set forth in Paragraph 3 above and such testing
shall be pu("suant to the procedures stated
hereinabove.

3. The L:::lllplt~yer may ll.::"ll. all

CIlIJ.llllYCt~ wllen~ thl! ~~lUpl{)ycr Ita.... reasonable
Cause to believll thal the employee is impaired
from verforming his/her jou. Reasonuhle cause
shaH be defined as ueing ab..rrant or unusual
behavior, the type of whk:h i::> a ret..:lJgllizcd and

accepted symptom or impaiTltltmt (i,~., slurred
speech, unusual lack uf muscular coordination,
etc.). Such behavior must be ;tctuaUy observed
by at feast two persons, one or whom shall he a
supervisor wh<l has h~cll trained to r~cugnize

the symptoms or drug abuse 01' 'unpairment nnd
the other oCwhom shall b~ the job steward. If the
job steward is unavailable or there is no job
steward on the project the otht>t'" person :>h·alt be
a memberorthe Operating Engineers bargaining



Uftjt. Tt=stiJlg ::ilIa!! Lc pursu4.luL l.u tJll~ jJ(v....cuun::::i

stated hereinabove. Employees who art! tested
pursuant to the exceptiuns sd (orch in this
paragraph and who test positive wdl be remuvetl
from the Employer's payroll.

~. ApiJ1k:aJlts l)r ellljJJIJY~::i wllu du
'wl lc~l pv,si[ive shalt J,t;' paid for alJ time Just
while undcrgoillg dru~ tc~tjng. Paymellt shall be
at tht:: apfJlicaLlc wi..I.gc aml b~nefit rates ::lcl

forth in the Master Lau(Jr Agreement. Applicants
who have lH~en JisJlutchct.l from the Union and
who are nut put to wurk pending tht! results ofa
test wUI be paid waiting Lime until such time u.s
tht::y are put to work. tl i~ ulH.lerscood thal all
applicant must pass the t~st as a condition of
employment. ApjJlicullls who are put to work
pt::nding the re.sults of a test will be considered
pruoalionary C/llllloY\:l:~.

6. The Empluyers wifJ ~e alluwed to
conduct pcriuJit.: jobsilt: drug testing on
cunstructiun (Jrujt::=t.:t.s unt.J~r the (ollowiug
cunditiuns:

<J.. 'fltt: t'llljrc juo.sitt: H1u.sl UC tt.;:iltJ,

iuduJillg any emplQyel~ or ~ubcontractor's

employee who wurked till that project three (3)
wurking days Lcfure Of :.dt~r ale date of the test;

b. Juhsite te:Hing cannot commence
:)UOIlI:r ttuw thirty (:10) tlnys after :-ltart. of the
work on tht:' projet:l;

t.:. Privr (u :-il.:.I.rt uf periuJil: testing, u.

OUSiCll:.:liS fcpre.'icU[Ulivc wilJ h,: alllHvl.'J tll
conduct all educationill ped(HJ (Ill cUlIlpany
time to explain periodkj"h8ir.~If:.::ilill~ pn.gram
to affe<.:ted em (JloYl:(~s;

d. Testing shall he ClIIlUlll;tl:d by a
NIDA certified lal)(Jral:ury, punmant to tltl'
provisi()ns set forth in Para~r'1Jlll fl II1::rt'illal,( IVI'.

c. {lilly two Iwriudir 1.4'... ls 1l1;IY [II'
llcr[orllled in a twelve HlOlllil plTiod.

7 It is lUH1~I-stu~HJ tllal.l/le 1l11~<.lrC U::i\' uf
pn::scribcu medication, or wlll'r~ the u~t.' nr
prescribed llI~dica[il.:!n impair~ th~ cnqJluYl:l:'S
ability ttl perform wurk, is ,J basis rur the
Employer til remove rI", t~lltpl(Jyee t'nllll till'

jobsite.

8. AllY grieva/l<':c ur disllute which lIIily
arise out of till' applicalilill of this Agn~I:IlI4'nl.

shall be subject to the gricvullcc and arbitration
procedures set forth in tile 3pplicalde M'L'lter
Labor Agre~mcnt.

9. The ~stQ.UJjSllIUCUt II, "lJcr;llllJl\ lJ(

this Agreement shall not curtail any rigJ It ofany
employee founu in any law, rUle or regular.i(ln.
ShouJtI ally part of thi:5 Agr~I~IIICllt b~ (ouno

ullJuwful by a Court of CQntpelClltjurisdklion or
a public agency having jurisdktiun over the
parties, the remaining portions or the AgCt.:cIllcnt
shalllJe unaffected «ml the partie::; shall l;'ntn
negotiations t.o replace the affected prtlvisit1ll



1U. Pn::>t:lI[ elllpiclye~~, if te~t~!J lJv:;idvl;:,
shaH have the prerogative for rehaoiJitatian
program at the ~mptoyee'sexpense. When such
program has been successfully completeu the
Employer shull not Ji.sniminace in any way
against tile emvloyec. Ir work (or which the
employee b qualified exists Illdshe shall he
rein~tateu.

II. The l::U1pluycr agret:.:i t!l;.LL rc:)ults
uf urine atlu bluod t~."i~ performed hereunder
will be considered medical records held
confidential tu tht: extent permitted or
required by law. Such records shall not be
released to allY persons or entities ot1lt~r than
designated Employ~r representatives and the
Uilion. Such release CU the Union shall only
be allowed uI.iun the ~igIliJ\&uf a written rele~e

aJla tile iltformation cuutaincd. therein shall
ItUC lie used tu discourage the employment of
the inJividual applicallt or employee Ofl ally

sub::iequent occasion.

12. Th~ cUlJ-lluyer ~hal1 iude-JIlull">, and
huld the Unioll harllliess agaLlist any and all
claims, cJemallLls, suits, or liaLJiliCies that
may arise vut of 11l~ .... pplicatton of this
Agr~elllen( .... no/ur ally prugranl peflnitteLl
her~unJer.

1:..1 I::ul~.duyt'~s whv st:'t'"k vulUlltary
a::;sGtancl: far ~ub~tanL:e abuse Olay not be
disciplint:D fur seekillg such assistance.

Heque::iLS fruru t!fnpltlyt:t:~ fu.r ~Ul:h a.'ili~tallce

shall remain confidelltial and shall not be
revealed to other empluye~s ur management
personnel without the empluyee's consent.
Employees enrolled in substance ahuse
programs shall be suojed ttl all Enlp/uyer
rules, reg:·ulatiuns and jub performance
standards with the uudersl'.anuing that
all ernploye~ enrulll;!u ill such a prugraJIl is
ret.:eiving treatnl~nt for an Ulnes~.

1·1. The partie:> agree tv lIevdojJ a/llJ
ilLlJ.l1t!fIlem a drug abuse prevelliion and te::iting
program [or all apprentices enteriug the
industl)'_

15. 'fhi:> MelllurandulIl uf Un!Jef
standing shaH constitute the only Agreement
in effect between the parites Cllllc~rnill~ drug
aOlJs~. prevention ano testing. AlI.Y mvdilicalj(lll~

thereto must be act.:omplishetJ pursuant to
collective bargaining nego(jatioJ1~ between the
parties.



WilHam A. Floyd
Vice-President

FraJlk L TIJIII!

Presidl:J1 t

Wm. C. Waggoner
Business Manager

sm.; [E'J-rER

OF
UNDER~'TANJ)I~'(;

In r~garcl to th~ Mt'IllUralldLlJll tlf
Unu~rstanding on Drug: AUIlse Pn:ventinn
aud Detection agn:~ed to by tht! partj~s, it
is agreed that if, as a condilion of conCr:-tct
award or due to FeLleral,St.:lte 1'1' Goverrunental
Agency requirements, an individual Employer
is requirell to abide hy or iJllplllUlP.llt m'Jn~

stringent requiremt!nl.~ thall :-;(:1 forth III

the Memorandum of Understanding, the
individual Employer will notify the Union
in writing of tho~e re411irl!menb. The
Union reserves the right, upon receiving
notification, L(J require t.lle individual
Employer to rnl:ct to negotiate illly challg(~.

Agreed to this 18(h lilLY o[ lunc, 1901.

ASSOCIATE/) GENERAL CUrnRAl-TURS

OF CALIFORNIi,

INTERNATIONAL UNION UF
OPERATING ENGINEERS,

LOCAL UNION NO, 12
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ATTACHMENT "C"
CITY OF LOS ANGELES / BUREAU OF CONTRACT ADMINISTRATION

REQUEST FOR CRAFT EMPLOYEES ATSAC

To the Contractor:
Please complete and fax this form to the applicable union to request craft workers that fulfill all hiring requirements for the
City of Los Angeles project. After faxing your request, call the Local to verify receipt and substantiate their capacity to
furnish local, "dis·advantaged" or general dispatch as requested. Contact information for Locals is listed on back of
form. Please print your Fax Transmission Verification Report and keep a copy of this request for your records.
To the Union:
Please complete the "Union Use Only" section and fax form back to the requesting contractor. Retain form for your records.

Date:Fax # (To: Local #

From Company: ~ _

Person Sending: Contact Phone:
Please provide me with union craft workers per the City of Los Angeles PlA that fulfills the requirements for the project as
defined below:

30% Local Requirement. (Union craft employees, including apprentices, who reside in one of the local metropolitan
area zip codes listed below. If unavailable, can be dispatched from anyone of the Citywide zip codes listed in Attachment

10% ""dis-advantaged"" Requirement. (Union craft employees, includinf/ apprentices, who live in one of the
Citywide zip codes listed in Attachment, and are certified to fulfill the "dis-advantaged" hiring requirement)

General Dispatch. (Union craft employees dispatched per norma! dispatch procedures, not including the 30% Local or
10% "dis-advantaged" requirements)

90001 90002 90003 90004 90005 90006 90007 90008 90010 90011 90012 90013 90014
90015 90016 90017 90018 90019 90020 90021 90023 90026 90027 90028 90029 90031
90032 90033 90036 90037 90038 90039 90041 90042 90043 90044 90047 90057 90058
90059 90061 90062 90063 90065 90071 90089 90247 90248 90501 90502 90710 90731
90732 90744

Craft Employees Requested
Job/Craft Description Journeyman /

Number Requested Number Requested
Number Report Report

Apprenticeship Requested Date Time
30% Local 10% disadvanta ed General Dis atch

Total Workers Requested ----;-,--cc----c-cc---,----,--
Please have worker(s) report to the following work
address indicated below:
Site Address:
On-site Tel. #:
Comments or special requirements:

Report to (On-Site Contact):

Fax:

Union Use Only
(Fax the Completed Form Back to Contractor)

Reception Date _ DispatCh Date _ Received By _

Requested DispatCh Available for Dispatch Unavailable for DispatCh

30% Local Hire
20% Apprentice
10% Dis-advantaged
Comments
Contractors Note:
This form should be used for all requests for dispatch from construction trade unions for work on the City project. The Project Labor
Agreement (PLA) for the project contains a 30% local hiring requirement (see zip codes on front page), 20% Apprenticeship hiring
and a 10% "dis-advantaged" hiring requirement for the City wide zip codes (see Attachment). In the event that referral facilities
maintained by the unions are unable to fill the requisition of a contractorl employer for qual"fled employees within a forty -eight hour
period after such requisition is made by the contractor I employer, the contractorl employer shalt be free to obtain workers from any
source



CITY OF LOS ANGELES DEPARTMENT OF PUBLIC WORKS

CITYWIDE ZIP CODES - LOS ANGELES

Attachment "D"

90001 90035 90230 91326 90002 90036 90232

91330 90003 90037 90245 91331 90004 90038

90247 91335 90005 90039 90248 91340 90006

90041 90272 91342 90007 90042 90290 91343

90008 90043 90291 91344 90010 90044 90292

91345 90011 90045 90293 91352 90012 90046

90402 91356 90013 90047 90501 91364 90014

90048 90502 91367 90015 90049 90710 91401

90016 90056 90717 91402 90017 90057 90731

91403 90018 90058 90732 91405 90019 90059

90744 91406 90020 90061 90810 91411 90021

90062 91040 91423 90023 90063 91042 91436

90024 90064 91214 91504 90025 90065 91302

91505 90026 90066 91303 91601 90027 90067

91304 91602 90028 90068 91306 91604 90029

90069 91307 91605 90031 90071 91311 91606

90032 90077 91316 91607 90033 90089 91324

91608 90034 90210 91325



any source.

Attachment "E"

Construction Trade Unions Contact Numbers

Local Union Phone Number Fax Number
5 (Asbestos) Heat & Frost Insulators (626) 815-9794 (626) 815-0165

92 Boilermakers (909) 877-9389 (909) 877-8318

4 Bricklayers (626) 573-0032 (626) 573-5607

409 Carpenters (213) 385-1457 (213) 385-3759

1506 Carpenters (Drywall Hangers) (323) 660-1506 (323) 660-0382

440L Carpenters (Lathers) (714) 554-1644 (714) 554-2044

600 Cement Masons (323) 771-0991 (323) 771-2631

11 Electricians (626) 792-0061 (626) 793-9743

18 Elevator Constructors (626) 449-1869 (626) 577-1055

636 Glaziers (626) 448-1565 (626) 448-9846

345 Gunite Workers (818) 846-1303 (818) 846-1226

416 Iron Workers (Reinforced) (562) 868-1251 (562) 868-1429

433 Iron Workers (Structural) (626) 964-2500 (626) 964-1754

509 Ironworkers (Shop-Ornamental) (323) 262-9653 (323) 262-9654

300
Laborers (Asbestos !Toxic Waste

(213) 385-3550 (213) 385-6985
Abatement/Environmental)

300 Laborers (Landscape) (213) 385-3550 (213) 385-6985

12 Operating Engineers (626) 792-2519 (626) 792-9039

95 Painters and Drywall Finishers (Downey) (562) 861-9616 (562) 861-6549

12 Operating Engineers (626) 792-2519 (626) 792-9039

200 Plasterers (909) 865-2240 (909) 865-9392

78 Plumbers (213) 688-9090 (213) 627-4624

250 Steamfitters (310) 660-0035 (310) 329-2465

345 Landscape, Irrigation, Sewer and Storm Drain Fitters (626) 357-9345 (626) 359-0359

709 Fire Sprinkler Fitters (562) 698-9909 (562) 698-7255

1247 Resilient Floor & Decorative Cover (562) 695-7402 (562) 699-6337

36 Roofers (323) 222-0251 (323) 222-3585

105 Sheet Metal Workers (909) 305-2800 (909) 305-2822

986 Teamsters (Drivers, Warehouse and Allied Workers) (626) 350-9860 (626) 448-0986

18 Tile Layers (909) 396-6700 (909) 396-6704


