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FAIR CHANCE
INITIATIVE
FOR HIRING
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WHAT IS IT?

Employers cannot inquire into a job Applicant’s
Criminal History, by any means, unless and until a
Conditional Offer of Employment has been made to
the Applicant.

WHO'’S COVERED?

o ALL JOB APPLICANTS (i.e., full-time, part-time,
exempt, temporary, independent contractor, etc.)

o EMPLOYERS with at least ten (10) Employees in
the City of Los Angeles

e Some EXCEPTIONS from certain Employment

Application procedures include but are not limited
to:

- An Employer required by law to obtain
information regarding a Conviction of an
Applicant

- An Employment position requiring possession
or use of a firearm

- An Applicant who is prohibited by law from
holding the Employment position
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WHAT’S THE APPLICATION PROCESS?

1. APPLICATION (& INTERVIEW IF DESIRED)

2. CONDITIONAL OFFER OF EMPLOYMENT

ONLY CONDITIONED UPON AN ASSESSMENT OF THE
APPLICANT'S CRIMINAL HISTORY, IF ANY, AND THE
RESPONSIBILITIES OF THE EMPLOYMENT POSITION

3. CRIMINAL BACKGROUND CHECK
(IF DESIRED)

4. INDIVIDUALIZED ASSESSMENT
(IF APPLICABLE)

5. FAIR CHANCE PROCESS
(IF APPLICABLE)

TURN OVER FOR MORE INFORMATION ON
THE FAIR CHANCE INITIATIVE FOR HIRING
APPLICATION PROCESS.
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FOR MORE INFORMATION,

PLEASE CONTACT THE
OFFICE OF WAGE STANDARDS:

1-844-WAGESLA (924-3752)
;E{ wagesla@lacity.org
@ http://bca.lacity.gov/fair-chance

1149 S. Broadway, Suite 300 Los
Angeles, CA 90015

BCA
wseswor CONTRACT ADMINISTRATION
As a covered entity under Title Il of the Americans with Disabilities Act, the City of Los Angeles does

not discriminate on the basis of disability and, upon request, will provide reasonable accommodation
to ensure equal access to its programs, services, and activities.



